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PREFACE 

 

Assalamu’alaikum Warahmatullahi Wabarakatuh. 

Praise be to God Almighty for the blessings given by him so that I can complete 

practical work or internship program in the Human Resources Bureau of Ahmad Dahlan 

University along with this internship report with the title “PROTOTYPE INTERFACE OF 

THE OPERATIONAL SYSTEM APP IN HUMAN RESOURCES OF UAD”. On this 

occasion I would like to express my gratitude to all who have supported and provided a way 

for me as the author of this report to complete the process of my practical work, among others:  

1. God Almighty for the blessings and mercy that He always gives. 

2. My parents, relatives, and friends always supported and encouraged me. 

3. Mrs. Murein Miksa Mardhia, S.T., M.T. as the internship supervisor. 

4. Mrs. Arfiani Nur Khusna, S.T., M.Kom. as the field lecturer as well as the academic 

supervisor. 

5. All lecturers of Informatics Engineering, Ahmad Dahlan University, Yogyakarta, have 

provided their knowledge so that this practical work report can be completed. 

6. All staff members of the Human Resources Bureau of Ahmad Dahlan University. 

I realize that this report is far from perfect because I, as a author, still has many mistakes 

and a lot of room to develop my knowledge skills, therefore I hope to accept and apply various 

criticisms and suggestions that will build this report. Last but not least, I hope that this report 

can be useful for other parties someday, thank you. 

Wassalamualaikum Warahmatullahi Wabarakatuh. 

  Yogyakarta, February 15th 2021 

Author, 

 

Qurrota Nastiti Rizqita Aura Syifa 
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