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ABSTRAK

Penelitian kuantitatif ini bertujuan untuk mengetahui pengaruh Tunjangan
Profesi Guru, Motivasi dan Disiplin Kerja terhadap Kinerja Guru Pendidikan
Agama Islam Pegawai Negeri Sipil di Kota Yogyakarta. Teknik pengambilan
sampel adalah sampling jenuh, dimana seluruh anggota populasi sebanyak 39
orang menjadi sampel. Kuesioner dalam bentuk google form digunakan untuk
pengumpulan data. Sebanyak 39 data yang terkumpul diolah dengan software
SPSS 21. Teknik analisis data yang digunakan yaitu Analisis Regresi Linier
Berganda. Hasil penelitian menunjukkan bahwa Tunjangan Profesi Guru,
Motivasi dan Disiplin Kerja masing-masing berpengaruh positif dan signifikan;
ketiga variabel tersebut secara bersama-sama berpengaruh terhadap Kinerja Guru
Pendidikan Agama Islam Pegawai Negeri Sipil di Kota Yogyakarta.

Kata kunci : Tunjangan Profesi Guru, Motivasi, Disiplin Kerja, Kinerja
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ABSTRACT

This quantitative research aims to determine the influence of Teacher
Professional Allowances, Motivation and Work Discipline on the Performance of
Islamic Religious Education Teachers for Civil Servants in the City of
Yogyakarta. The sampling technique is saturated sampling, where all members of
the population are sampled. A questionnaire in the form of a Google form was
used for data collection. A total of 39 data collected were processed using SPSS
21 software.

The data analysis technique used is Multiple Linear Regression Analysis.
The results of the research show that Teacher Professional Allowances,
Motivation and Work Discipline have a positive and significant effect on the
Performance of Civil Servant Islamic Religious Education Teachers in the City of
Yogyakarta.

Keywords : Teacher Professional Allowances, Motivation and Work Discipline
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