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MOTTO

“Andaikan tidak ada adaptasi (dalam pergaulan) niscaya
manusia akan sirna”
(Ali bin Abi Tholib)

Ya Rabbku, lapangkanlah untukku dadaku, dan mudahkanlah untukku
urusanku, dan lepaskanlah kekakuan dari lidahku, supaya mereka mengerti
perkataanku.

(QS. Thaha: 25-28)

Maka sesungguhnya beserta kesulitan ada kemudahan. Sesungguhnya
beserta kesulitan ada kemudahan. Apabila engkau telah selesai (dengan
suatu kebajikan), teruslah bekerja keras (untuk kebajikan yang lain). Dan
hanya kepada Allah lah hendakanya engkau berharap.
(Q.S. Al- Insyirah: 5-8)

“‘Apabila telah ditunaikan shalat, maka bertebaranlah kamu di muka bumi;
dan carilah karunia Allah dan ingatlah Allah banyak-banyak supaya kamu
beruntung.”

(Surat Al-dJumu’ah ayat 10)
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Hubungan psychological empowerment dan workplace spirituality
dengan workforce agility

ABSTRAK

Tujuan dari penelitian ini adalah untuk menguji hubungan antara
psychological empowerment dan workplace spirituality dengan workforce
agility pada pejabat administrator di Kabupaten Balangan. Subjek dalam
penelitian ini adalah seluruh pejabat administrator di Kabupaten Balangan
sejumlah 131 pegawai. Penelitian ini menggunakan metode kuantitatif, alat
ukur yang digunakan dalam penelitian ini adalah skala yang terdiri dari skala
psychological empowerment, workplace spirituality dan workforce agility.
Metode analisis yang digunakan dalam penelitian ini adalah metode statistik
dengan teknik analisis regresi berganda. Keseluruhan data penelitian dihitung
menggunakan SPSS 27.00 for windows. Hipotesis mayor penelitian ini yaitu
terdapat hubungan antara psychological empowerment dan workplace
spirituality dengan workforce agility diterima dengan nilai signifikansi sebesar
0,000 (p<0,05) yang berarti terdapat hubungan yang sangat signifikan antara
psychological empowerment dan workplace spirituality dengan workforce
agility. Psychological empowerment dan workplace spirituality memiliki
sumbangan efektif sebesar 60,7%. Hipotesis minor pertama terdapat
hubungan antara psychological empowerment dengan workforce agility
diterima dengan nilai p= 0,000 (p<0,05) dan sumbangan efektif sebesar
38,02% sehingga dapat diartikan terdapat hubungan yang sangat signifikan
antara variabel psychological empowerment dengan workforce agility.
Hipotesis minor kedua terdapat hubungan antara workplace spirituality
dengan workforce agility diterima dengan nilai p= 0,001 (p<0,05) dan
sumbangan efektif sebesar 22,68% sehingga dapat diartikan terdapat
hubungan yang sangat signifikan antara variabel workplace spirituality
dengan workforce agility.

Kata Kunci: psychological empowerment, workplace spirituality, workforce
agility
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Relationship between psychological empowerment and workplace
spirituality toward workforce agility

ABSTRACT

The aim of this research is to examine the relationship between psychological
empowerment and workplace spirituality and workforce agility among
administrators in Balangan Regency. The subjects in this research were all
131 administrator officials in Balangan Regency. This research uses
quantitative methods, the measuring tool used in this research is a scale
consisting of psychological empowerment, workplace spirituality and
workforce agility scales. The analytical method used in this research is a
statistical method with multiple regression analysis techniques. All research
data was calculated using SPSS 27.00 for windows. The major hypothesis of
this research s that there is a relationship between psychological
empowerment and workplace spirituality and workforce agility. It is accepted
with a significance value of 0.000 (p<0.01), which means there is a very
significant relationship between psychological empowerment and workplace
spirituality and workforce agility. Psychological empowerment and workplace
spirituality have an effective contribution of 60.7%. The first minor hypothesis
that there is a relationship between psychological empowerment and
workforce agility is accepted with a value of p= 0.000 (p<0.05) and an
effective contribution of 38.02% so it can be interpreted that there is a very
significant relationship between the psychological empowerment variable and
workforce agility. The second minor hypothesis that there is a relationship
between workplace spirituality and workforce agility is accepted with a value
of p= 0.001 (p<0.05) and an effective contribution of 22.68% so it can be
interpreted that there is a very significant relationship between the variable
workplace spirituality and workforce agility.

Keywords: psychological empowerment, workplace spirituality, workforce
agility
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