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IMPLEMENTASI SISTEM MERIT BERDASARKANUNDANG-UNDANG NOMOR 5 

TAHUN 2014 TENTANG APARATUR SIPIL NEGARA DALAM  UPAYA MENCEGAH 

KECURANGAN SELEKSI PENGADAAN CPNS DI PEMERINTAH KABUPATEN 

BANTUL 

 

ABSTRAK 

 

 

Lahirnya Undang-Undang Nomor 5 Tahun 2014 tentang Aparatur Sipil Negara 

menjadi awal baru sistem merit di Indonesia. Berdasarkan Pasal 55 ayat (1) huruf b 

Undang-Undang Nomor 5 Tahun 2014 tentang Aparatur Sipil Negara bahwa sistem merit 

dilakukan pada kegiatan pengadaan Calon Pegawai Negeri Sipil. Namun kenyataanya 

saat ini masih ditemukan kasus kecurangan seleksi pengadaan CPNS di Pemerintah 

Kabupaten Bantul. Untuk itu penelitian ini bertujuan untuk menganalisis pengaturan dan 

implementasi sistem merit berdasarkan Undang-Undang Nomor 5 Tahun 2014 dalam 

upaya mencegah kecurangan seleksi pengadaan CPNS Sipil di Pemerintah Kabupaten 

Bantul. 

Pada skripsi ini metode penelitian yang dipakai adalah metode penelitian yuridis 

normatif dengan mengunakan data sekunder, seperti bahan hukum primer, bahan hukum 

sekunder, dan bahan hukum tersier. Untuk mendukung data sekunder penulis juga 

mengunakan data primer yang didapatkan melalui wawancara. Data yang didapatkan 

kemudian dianalisis dengan pendekatan kualitatif dan dijelaskan secara deskriptif. 

Hasil penelitian menunjukan bahwa pengaturan sistem merit dalam upaya 

mengatasi kecurangan seleksi CPNS di Pemerintah Kabupaten Bantul selain berpedoman 

pada Undang-Undang Nomor 5 Tahun 2014 tentang Aparatur Sipil Negara juga 

berpedoman pada Peraturan Pemerintah, Peraturan Menteri dan Peraturan Badan 

Kepegawaian Nasional. Selain itu Pemerintah Kabupaten Bantul juga menuangkan ke 

dalam bentuk Peraturan Bupati Bantul Nomor 175 Tahun 2021 tentang Kedudukan, 

Susunan, Organisasi, Tugas, Fungsi dan Tata Kerja Badan Kepegawaian dan 

Pengembangan Sumber Daya Manusia dan Keputusan Bupati Bantul Nomor 6 Tahun 

2023 tentang Pembentukan Panitia Seleksi Calon Aparatur Sipil Negara Bantul 2023. 

Pada proses implementasi sistem merit berdasarkan Undang-Undang Nomor 5 tahun 

2014 tentang Aparatur Sipil Negara dalam upaya mencegah kecurangan seleksi CPNS 

sudah berjalan baik karena telah sesuai dengan tahapan-tahapan pengadaan. Hal tersebut 

adanya kinerja Bupati Kabupaten Bantul, Badan Kepegawaian dan Pengembangan 

Sumber Daya Manusia Kabupaten Bantul dan Panitia Seleksi selaku pelaksana untuk 

melakukan penyaringan secara ketat berkas pelamar CPNS dan penilaian kompetensi 

pelamar berdasarkan nilai ambang batas. Pada tahapan seleksi digunakan fasilitas 

elektronik seperti situs SAPA ASN dan Computer Assisted Test untuk mempermudah 

pengawasan seleksi.  

 

Kata Kunci : CPNS; Merit; Seleksi; Kabupaten Bantul. 
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IMPLEMENTATION OF THE MERIT SYSTEM BASED ON LAW NUMBER 5 OF 

2014 CONCERNING STATE CIVIL APPARATUS TO PREVENT CHEATING IN 

SELECTION PROCESSES OF CPNS PROCUREMENT IN BANTUL REGENCY 

 

ABSTRACK 

 

 

The enactment of Law Number 5 of 2014 concerning State Civil Apparatus 

marked a fresh start for the merit system in Indonesia. Based on Article 55 paragraph (1) 

letter b of Law Number 5 of 2014 concerning State Civil Apparatus, a merit system is 

implemented in procuring Civil Servant Candidates. However, there were still cases of 

cheating in the selection of CPNS procurement being found in the Bantul Regency 

Government. For this reason, this research aimed to analyze the arrangement and 

implementation of the merit system based on Law Number 5 of 2014 to prevent cheating 

in the selection of Civil Servant Candidates in the Bantul Regency Government.  

The research method used was a normative juridical research method using 

secondary data, such as primary legal materials, secondary legal materials, and tertiary 

legal materials. To support secondary data, the author also employed primary data 

obtained through interviews. The data obtained was then analyzed using a qualitative 

approach and explained descriptively.  

The results showed that the arrangement of the merit system to deal with cheating 

in CPNS selection in the Bantul Regency Government, apart from being guided by Law 

Number 5 of 2014 concerning State Civil Apparatus, was also guided by Government 

Regulations, Ministerial Regulations, and National Civil Service Agency Regulations. 

Moreover, the Bantul Regency Government also put it into the form of Bupati Bantul 

Regulation Number 175 of 2021 concerning Position, Composition, Organization, 

Duties, Functions and Work Procedures of the Personnel Agency and Human Resources 

Development, and Bupati Bantul Decree Number 6 of 2023 concerning the Formation 

of the Committee of Selection State Civil Apparatus Candidates in Bantul 2023. The 

process of implementing the merit system based on Law Number 5 of 2014 concerning 

State Civil Apparatus to prevent cheating in CPNS selection had gone well because it 

was per the procurement stages. This was due to the performance of Bupati of Bantul 

Regency, the Personnel and Human Resources Development Agency of Bantul Regency, 

and the Selection Committee as the executors to implement strict screening of CPNS 

applicant files and assess the applicants' competency based on threshold scores. At the 

selection stage, electronic facilities such as the SAPA ASN website and Computer 

Assisted Test were used to facilitate selection supervision.  

 Keywords: CPNS; Merit; Selection; Bantul Regency.   
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