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INTISARI

Penelitian ini bertujuan untuk mengetahui pengaruh Disiplin Kerja, Kompensasi,
dan Motivasi Kerja terhadap Kinerja Karyawan PT Pringsewu Cemerlang
Purwokerto. Populasi penelitian ini yaitu seluruh karyawan PT Pringsewu
Cemerlang Purwokerto . Sampel pada penelitian ini adalah seluruh karyawan PT
Pringsewu Cemerlang Purwokerto. Teknik pengambilan sampel pada penelitian ini
menggunakan Teknik sampling jenuh. Penelitian ini diolah menggunakan Teknik
analisis linear berganda melalui sofiware SPSS 24. Hasil penelitian ini menunjukan
bahwa Disiplin Kerja, Kompensasi, dan Motivasi Kerja secara simultan
berpengaruh signifikan terhadap Kinerja Karyawan. Disiplin Kerja tidak
berpengaruh secara signifikan terhadap Kinerja Karyawan. Kompensasi secara
parsial berpengaruh signifikan dan positif terhadap Kinerja Karyawan, dan
Motivasi Kerja secara parsial berpengaruh signifikan dan positif terhadap Kinerja
Karyawan. Hasil penelitian ini diharapkan dapat memberikan informasi tentang
seberapa besar pengaruh disiplin kerja, kompensasi, dan motiivasi kerja terhadap
kinerja karyawan, dimana penelitian ini menunjukan bahwa semakin tinggi
kompensasi maka kinerja karyawan semakin meningkat, dan semakin tinggi
motivasi kerja makan semakin kinerja karyawan akan meningkat, dan juga sebagai
dasar pertimbangan, pendukung, dan sumbangan pemikiran kepada pengambil
keputusan dalam PT Pringsewu Cemerlang Purwokerto guna dapat meningkatkan
kinerja karyawan.

Kata Kunci : Disiplin Kerja, Kompensasi, Motivasi Kerja, dan Kinerja
Karyawan
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ABSTRACT

This research aims to determine the effect of Work Discipline, Compensation, and
Work Motivation on Employee Performance at PT Pringsewu Cemerlang
Purwokerto. The population of this research comprises all employees of PT
Pringsewu Cemerlang Purwokerto. The sample used in this research includes all
employees of PT Pringsewu Cemerlang Purwokerto. The sampling technique
employed is saturated sampling. This research was analyzed using multiple linear
regression techniques with SPSS 24 software. The results of this research indicate
that Work Discipline, Compensation, and Work Motivation simultaneously have a
significant effect on Employee Performance. Work Discipline does not have a
significant effect on Employee Performance. In contrast, Compensation has a
partially significant and positive effect on Employee Performance, and Work
Motivation also has a partially significant and positive effect on Employee
Performance. The findings of this research are expected to provide information on
the extent to which work discipline, compensation, and work motivation influence
employee performance. The research demonstrates that higher compensation leads
to improved employee performance, and higher work motivation results in
increased employee performance. Furthermore, the findings serve as a basis for
consideration, support, and contribution of ideas to decision-makers at PT
Pringsewu Cemerlang Purwokerto to enhance employee performance.

Keywords: Work Discipline, Compensation, Work Motivation, Employee
Performance
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