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INTISARI

Penelitian ini  bertujuan mengetahui pengaruh Gaya Kepemimpinan
Transformasional, Budaya Organisasi Dan Motivasi Kerja, terhadap Kinerja
Karyawan pada Dinas Lingkungan Hidup dan Kehutanan Daerah Istimewa
Yogyakarta. Populasi dalam penelitian yaitu keseluruhan karyawan Dinas
Lingkungan Hidup dan Kehutanan Daerah Istimewa Yogyakarta sebanyak 110
karyawan, sedangkan sampel yang di dapat dari hasil penyebaran kuesioner
sebanyak 98 karyawan. Teknik pengambilan sampelnya yaitu sampel jenuh,
sehingga seluluruh karyawan menjadi sampel penelitian. Metode analisis data
menggunakan analisis regresi linear berganda dengan SPSS versi 20.

Hasil secara parsial dari penelitian ini menunjukan bahwa Gaya Kepemimpinan
Transformasional berpengaruh secara positif dan signifikan terhadap Kinerja
Karyawan, Budaya Organisasi tidak memiliki pengaruh terhadap Kinerja
Karyawan sedangkan Motivasi Kerja berpengaruh secara signifikan terhadap
Kinerja Karyawan. Gaya Kepemimpinan Transformasional, Budaya Organisasi
dan Motivasi Kerja berpengaruh signifikan Terhadaap Kinerja.

Kata Kunci: Kepemimpinan Transformasional, Budaya Organisasi, Motivasi
Kerja, Kinerja Karyawan.
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ABSTRACT

This study aims to determine the influence of Transformational Leadership Style,
Organizational Culture and Work Motivation, on Employee Performance at the
Environment and Forestry Service of the Special Region of Yogyakarta. The
population in the study was the total employees of the Environment and Forestry
Service of the Special Region of Yogyakarta as many as 110 employees, while the
sample obtained from the results of the distribution of questionnaires was 98
employees. The sampling technique is a saturated sample, so that all employees
become research samples. The data analysis method uses multiple linear
regression analysis with SPSS version 20.

The partial results of this study show that Transformational Leadership Style has a
positive and significant effect on Employee Performance, Organizational Culture
has no influence on Employee Performance while Work Motivation has a
significant effect on Employee Performance. Transformational Leadership Style,
Organizational Culture and Work Motivation Have a Significant Effect on
Performance.

Keywords: transformational leadership, organizational culture, work motivation,
employee performance.
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