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INTISARI

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan spiritual, lingkungan
kerja dan budaya organisasi terhadap kinerja guru Madrasah Aliyah Negeri 1 dan 3 sleman.
Hipotesis yang diajukan dalam penelitian ini adalah kepemimpinan spiritual berpengaruh positif
secara parsial terhadap kinerja guru Madrasah Aliyah Negeri 1 dan 3 Sleman, lingkungan kerja
berpengaruh positif secara parsial terhadap kinerja guru Madrasah Aliyah Negeri 1 dan 3 Sleman,
budaya organisasi berpengaruh positif secara parsial terhadap kinerja guru Madrasah Aliyah
Negeri 1 dan 3 Sleman serta kepemimpinan spiritual, lingkungan kerja, dan budaya organisasi
berpengaruh secara simultan terhadap kinerja guru Madrasah Aliyah Negeri 1 dan 3 Sleman.
Populasi dalam penelitian ini adalah guru Madrasah Aliyah Negeri | Sleman dan guru Madrasah
Aliyah Negeri 3 Sleman. Sampel yang digunakan sebanyak 115 responden. Teknik pengambilan
sampel yang digunakan adalah teknik sampling jenuh. Metode analisis data yang digunakan
adalah regresi linier berganda. Hasil analisis menunjukan bahwa kepemimpinan spiritual
berpengaruh positif secara parsial kinerja guru Madrasah Aliyah Negeri 1 dan 3 Sleman.
Lingkungan kerja berpengaruh positif secara parsial kinerja guru Madrasah Aliyah Negeri 1 dan
3 Sleman. Budaya organisasi berpengaruh positif secara parsial kinerja guru Madrasah Aliyah
Negeri 1 dan 3 Sleman. Kepemimpinan spiritual, lingkungan kerja, dan budaya organisasi
berpengaruh secara simultan terhadap kinerja guru Madrasah Aliyah Negeri 1 dan 3 Sleman.

Kata kunci : Kepemimpinan Spiritual, Lingkungan Kerja, Budaya Organisasi, dan Kinerja Guru
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ABSTRACT

This study aims to determine the effect of spiritual leadership, work environment and
organizational culture on the performance of teachers at Madrasah Aliyah Negeri 1 and 3 Sleman.
The hypothesis put forward in this study is that spiritual leadership has a partial positive effect on
the performance of teachers of Madrasah Aliyah Negeri 1 and 3 Sleman, the work environment
has a partial positive effect on the performance of teachers of Madrasah Aliyah Negeri 1 and 3
Sleman, organizational culture has a partial positive effect on teacher performance. Madrasah
Aliyah Negeri 1 and 3 Sleman as well as spiritual leadership, work environment, and
organizational culture simultaneously influence the performance of teachers at Madrasah Aliyah
Negeri | and 3 Sleman. The population in this study were teachers at the State Islamic Senior High
School 1 Sleman and teachers at the State Islamic Senior High School 3 Sleman. The sample used
was 115 respondents. The sampling technique used is saturated sampling technique. The data
analysis method used is multiple linear regression. The results of the analysis show that spiritual
leadership has a partial positive effect on the performance of Madrasah Aliyah Negeri 1 and 3
Sleman teachers. The work environment has a partial positive effect on teacher performance at
Madrasah Aliyah Negeri 1 and 3 Sleman. Organizational culture has a partial positive effect on
teacher performance at Madrasah Aliyah Negeri 1 and 3 Sleman. Spiritual leadership, work
environment, and organizational culture simultaneously influence the performance of teachers at
Madrasah Alivah Negeri 1 and 3 Sleman.

Keywords : Spiritual Leadership, Work Environment, Organizational Culture, and Teacher
Performance
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